The Real Facts About Waiting for Superman the Movie  from NEA

Super Myth #1: Teacher unions are “bad” but teacher s are “good”

While acknowledging the many issues facing pubdicoation, in a sometimes animated and entertamaugner, “Waiting

for Superman” concludes that teacher unions arth&gacontracts are destroying the schools. Teagfiens are portrayed as
“bad” and teachers as “good.” (Guggenhéaits to understand that the teachers ARE the unionthey are the members.
Teachers elect the union leaders. Teachers apfiteveegotiated contract.)

Although the movie tries to detach teachers froenteachers’ union, by portraying teacher unionth@soot of all evil in
public educationGuggenheim is, in essence, placing the blame ondears. Those interviewed in the film are uniformly
anti-union—mostly “reformers” who believe teachersons are the main obstacle to great public sshoBluggenheim does
not interview a single superintendent or politicigmo has a collaborative relationship with the anidhere real
transformation has taken place (like in Chattanpo@gdumbus OH, or Denver and other places.)

Super Myth #2: Charter schools are a magic, silver bullet solution

NEA believes that charter schools and other noiitoad! public school options have the potentiafdcailitate positive
transformation and foster creative teaching metltioascan be replicated in traditional public sdedor the benefit of all
students. By definition, charter schools are freenfmany of the restrictions placed on traditigmatblic schools The
innovative ideas that make some charter schools stessful stem from the very issues NEA members halmg
identified as things they want to change about pulil education.

Charter schools are only able to serve a smallep¢age of the student population, and only oné/endharter schools
outperform traditional public schools. In factsearch suggests that two in five charter schoafepe worse than traditional
public schools.

Recent films have suggested that charter schoeltharonly way we can improve public education,dugn well-known
proponents of charter schools are critical of tHises:

“Movies that sell charter schools as a salvatiorpadgling a simple-minded remedy that takes us batke worst
charter puffery of a decade ago, is at odds wighetfidence, and can blind viewers to what it takdaunch and
grow truly great charters. These flicks acceletlagetroubling trend of turning every good idea iatmorale
crusade, so that retooling K-12 becomes a quesfiamoral rectitude in which we choose sides anébfreers” are
supposed to smother questions about policy oripecEhey also wildly romanticize charters, chasehnool
teachers, and the kids and families, making it éatol speak honestly or bluntlyRick Hess, education
commentator, American Enterprise Institute. His complete article can be found at:
http://blog.american.com/?author=25)

Charter schools are one solution, but schools at¢hescountry are benefitting from a range of éxgitnew ideas that are the
result of communities working together to improkeit local schoolsNEA'’s Priority Schools Campaignsupports schools
that are thinking about education differently—frt@acher-led schools in Denver, to service learimrghio, to teacher-
mentoring in Michigan—school districts are workirglaboratively with local unions to improve teachiand learning.

Super Myth #3: Unions are unwilling to commit to “c ommon sense”
solutions

America’s public education system has recentlywaggt the attention and imagination of lawmakersysoasters,
commentators, filmmakers and the general putNiEA welcomes others to join this large and very imprtant national
conversation.




In many places, the situation is urgent, so foséhoew to the conversation, the impulse is to reeend simple, silver-bullet
solutions. Of course, the challenges our publimsts face are myriad and complex. NEA seeks swistihat are based on
research, collaborative, and are well-planned xedwed.

Smaller class-sizes; increased teacher autonomflebility; higher status for the teaching prosem; improved teacher
quality and professional development programs; deoaupport and involvement by parents and the aamityy adequate
tools and resources; modernized schools —thesthiags we know, from research and experience, imibrove our nation’s
schools. All schools should have the tools and resources mssary to help all students succeed — students shnit

have to rely on chance or a lottery to get a qualiteducation that prepares them to succeed in lifeNEA members are
eager to receive the support that is needed taerdluistudents, not just a few, have access tbtguablic schools.

Because NEA members are in schools and classraway day, we are also aware of the challengeguablic schools face,
and we are eager to have collaborative discussiohslp determine ways that we can work with peegsommunity
organizations, elected officials, and other coneéradults to benefit America’s student&ducating our children is a

shared responsibility, and the debate over how beste do that should be cooperative, not divisive.

Super Myth #4: Unions don’t represent the opinions of their own members,

and only exist to protect “bad” teachers

The nation’s teachers unions—NEA and AFT—compriseenthan four million individual members: teachansl education
support professionals, students preparing to bheza, higher education personnel and retired ¢drscaAt NEA, policy is
debated and agreed to among democratically elestedbers—oumembers’ opinions are diverse, and collectively the
set the organization’s agenda at the local, statend national levels.

NEA members’ dues are spent on a range of prisritidich are democratically and collectively agrapdn each year
during the organization’s annual RepresentativeeAdsy, in which nearly 10,000 members participakbese priorities
include developing effective teacher evaluatiortesys; providing funding and support for innovatprejects through our
Priority Schools Campaign; establishing guidelifeesmproving teacher quality; working to decreasghool drop-out rates
and lobbying for increased funding for school camston, special education, school nutrition arfieotimportant programs
that help improve the quality public education imérica.

Nobody—especially NEA's members—want teachers in ¢ghclassrooms who do not help students to learn apdepare
for the future. NEA’s membership has been at the forefront okllgping and implementing ways to improve teacher
quality, including exciting evaluation methods, pentoring, and effective professional developmentnion contracts are
the result of meetings, negotiations, and agreesr@tiveen the administration, school board, antangaining unit. Due to
the current economic climate, school employees hagveed to pay freezes, furlough days, and a nuoftather concessions
so that districts can continue to meet their ebeinking budgets, without unduly shortchanging stud.




